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The notion of rationality has been widely discussed in the field of organizational studies. Since the appearance of work on 

instrumental or limited rationality, notions such as value rationality, embedded rationality, rational myths, situated rationality, 

practical, collective, and communicative rationality, to name just a few, have enriched the initial idea of rationality. However, by 

acknowledging the term’s polysemy, does the literature not also show that rationality is often sought but difficult to find? 

The study of the processes of acceptance of and resistance to power, of subjects’ involvement  in discourses and modes of social 

relations,  of their affects and emotions, and of their bodily involvement in these social relations, enables us to move the 

question of rationality towards a more political, embodied approach to organizational life and cooperation. In particular, from a 

psychoanalytic perspective, in organizational life as elsewhere, our unconscious means that acts and thoughts are never 

completely our own. Since Freud, we know that “the ego is not master in its own house.” Even the ego, in spite of its attempts 

to cast itself as the representative of reason, is hardly to be considered as rational. A state beyond rationality thus appears … or 

another kind of rationality. 

Based on critical, clinical and psychoanalytic approaches, we wish to explore and question the extent to which organizations are 

“reasonable” as postulated by most traditional approaches to management, organizational behavior and organizational theory. 

We wish to question both the harmful effects of the primacy of rationalization and its reality in actual decision-making 

processes, in cooperation and more broadly in organizational life. We can consider “dead ends or fictional avenues down which 

practices go astray” (Barus-Michel, 1979) but also, in contrast, organizational dynamics that, by escaping from rationality alone, 

have extremely beneficial effects on organizational practice and effectiveness and the actors or subjects involved in these 

dynamics. 

The project of this topic is to extend and develop the contribution of critical, psychoanalytic, psychodynamic and more generally 

clinical approaches to the analysis of working situations and organizations and to show the effects of moving away from 

rationality, whether these are harmful or in contrast contribute to produce original, productive practices and ideas. 

Communications tackling this topic will be welcome, particularly, but not exclusively:  

• Studies demonstrating and critically questioning the different conceptualizations  of organizational 

rationality and its effects,  

• Critical approaches to supposedly dysfunctional rational decision-making and actions, 

• Critical approaches to identity and psychic domination that consider the dimensions of organizational life 

beyond rationality 

• Clinical approaches on the role of subjectivity in decision-making and individual and collective action 

• Psychoanalytic approaches on the impact on individual and collective action of “unconscious formations” 

such as phantasies, symptoms, drives, desires and jouissance, which go beyond notions of rationality and 

objectivity 

• Approaches that show the imaginary or fictional dimensions of practice and decision- making  

• Approaches that show the destructive or, on the contrary, positive dynamics of subjective mechanisms in 

organizations 
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